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When looking around the 
room at most commercial 
real estate industry events, 

it is apparent that our industry does 
not reflect the diversity of our clients, 
tenants and communities.  Diversity 
enhances our industry by incorporating 
the values, perspectives, knowledge 
and connections that are essential in a 
growing global economy. 

NAIOP developed a Diversity Task 
Force in 2009 as an initiative that the 
various local chapters could consider 
pursuing.  The local MN NAIOP chapter 
began working on a strategic plan and 
creating the local task force with the 
help of Lisa Dongoske (Cushman & 
Wakefield NorthMarq) and Michele 
Foster (Foster Real Estate Advisory 
Services).  It was recommended 
that the Diversity Task Force be 

broadened to include other leading 
industry associations, and so in April 
2010 the Commercial Real Estate 
Diversity Collaborative (now known as 
simply the Diversity Collaborative) was 
formed.  The early partners include 
the following: 
NAIOP, MSCA, 
ULI, MN Crew, 
BOMA Greater 
M i n n e a p o l i s , 
IREM, MNCAR and 
CoreNET Global. 
 
The Diversity Collaborative’ s vision is 
a future for the Minnesota commercial 
real estate industry where the 
professionals demographically reflect 
our clients, tenants and communities.  
Since its inception in 2010 many 
individuals have been involved with 
the Diversity Collaborative.  

The Diversity Collaborative had its 
annual town hall meeting on April 7th 
this year at Normandale Lake Office 
Park.  During the meeting, highlights 
from 2015 accomplishments were 
shared, including remarks from our 
new partner, Metropolitan State 
University, as well as the awarding 
of two scholarships to commercial 

real estate students.   The Diversity 
Collaborative is proud to award $2,000 
scholarships to students pursing 
education opportunities directly 
related to commercial real estate.  The 
Diversity Collaborative has awarded 
$9,500 in scholarship money since its 
inception.

The Diversity Collaborative would like 
to thank its member associations, 
including BOMA Greater Minneapolis, 
for their continued financial and 
volunteer support. The financial 
contributions of each member 
association is an important vehicle 
that impacts the educational pursuits 
of our future commercial real estate 

members by reducing the financial 
obstacles for those seeking the 
education to help them get hired 
into our industry. It is the financial 
contributions, along with the efforts 
of passionate individual volunteers, 
who continue to make the Diversity 

Collaborative a viable organization 
positioned to enable much needed 
diversity in an industry where less 
than 1% of its senior leadership are 
comprised of minorities. We look 
forward to your continued commitment 
in enabling diversity for our industry 
and look forward to engaging with our 
community in 2016. t
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