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DIVERSITY COLLABORATIVE

YOU!

...TO APPLY FOR ONE OF FOUR $2000 SCHOLARSHIPS FROM

THE COMMERCIAL REAL ESTATE DIVERSITY COLLABORATIVE

You bring the talent.
We’ll bring the opportunity.
We envision a future for Minnesota’s commercial real estate industry
where our professionals demographically reflect our clients, our
tenants and our communities. The mission of the Commercial Real
Estate Diversity Collaborative is to deliver CRE industry members
the talent, tools and opportunities needed to drive inclusiveness,
diversity, and future success.

The Diversity Collaborative Scholarship
Scholarships are available to minority students studying
a commercial real estate related field. Up to four $2,000
scholarships are awarded annually. Additionally, we connect
our scholarship recipients to internships and mentorships at
the commercial real estate firms who participate in the Diversity
Collaborative.

Eligibility:
 E
 nrolled in full-time or part-time undergraduate program at an
accredited college/university or vocational/technical school
seeking a commercial real estate or related degree
 High school diploma or minimum GPA for your school
 Demonstrated interest in the commercial real estate industry

Why Choose
Commercial Real Estate?
If you are looking for a fastpaced industry with rapid career
advancement and earning potential,
consider a career in commercial
real estate.
The industry is underrepresented
by people of color, but poised for
growth. The Diversity Collaborative
offers scholarships for students
considering the many career
opportunities in CRE such as:



Administrative Assistants



Commission-based
Sales Executives



Engineering/Maintenance
Technicians



Property and
Project Managers



Property/Corporate
Accountants






Support Services: Human
Resources, IT, Marketing,
Research and GIS

For more information or to apply for our scholarships, please visit www.diversitycollaborative.org
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The Business Case for Diversity in CRE
EEOC data on 166,554 employees in four job categories—
senior executives, mid-level managers, professionals and
clerical workers—shows the commercial real estate industry is
considerably less diverse than the U.S. adult college-educated
population, and that white males dominate every job category
except clerical workers. As the market continues to become more
diverse, this imbalance will increasingly harm the commercial real
estate industry’s ability to attract and retain talent, provide better
solutions, and connect with clients.1
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By The Numbers:
The Changing Face
of the Future 2,3
These figures illuminate our
industry’s need to more aware
of, sensitive to, and proactive
toward representing our
increasingly diverse population.
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For more information or to apply for our scholarships, please visit www.diversitycollaborative.org
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